
 

The Brain Injury Association of Durham’s (BIAD) Board of Directors is welcoming passionate, 

dedicated individuals to join its team!  

BIAD is seeking enthusiastic new Board Members who will serve a minimum of a two (2) year 

term and will passionately assist BIAD in enriching the lives of people who live in the Durham 

Region, particularly those who live with a brain injury.   

The Board of Directors meet monthly to govern, empower and oversee the management of 

BIAD.  

All Board Members are expected, at times, to participate in ad-hoc and sub-committee 

activities, which includes the attendance and participation of such committee meetings, as, 

required.   

Special consideration will be given to individuals who have experience in governance, finance, 

such as a Chartered Professional Accountant (CPA), a Human Resources expert and those who 

offer expertise in risk management.    

The Organization:  

The Brain Injury Association of Durham Region (BIAD) is a charitable, non-profit and 

membership-based organization that supports people who have experienced an acquired brain 

injury (ABI), their families of choice as well as networks with other likeminded people who 

share BIADs vision.   

BIAD and their dedicated staff support those with an acquired brain injury (ABI) live with 

dignity, respect, acceptance and independence. We believe that everyone has his or her own 

unique skills, experiences and knowledge.   

The Role:  

 Serve as a member of a collegial body that is committed to the advancement of 

Individuals with a brain injury; 

 Provide technical and professional input, advice and guidance to the direction of; 

 Participate fully in decision making activities; 

 Raise the profile of BIAD in the community; and  

 Maintain and enrich current partnerships, as well as focus on the development and 

implementation of new relationships with all stakeholders.  



 

 

 

 

Preferred Qualifications:  

 An understanding of our community and a passion for BIAD’s Vision, Mission and 

Values; 

 Previous governance experience; 

 Awareness, sensitivity, knowledge and advocacy for those living with a disability; 

 An anti-oppressive, anti-racism approach and lens; 

 Financial, human resources, risk management and/or business experience or expertise; 

and 

 Funding development   

How to Apply:  

Please reply by June 28, 2020 and please include a note of interest, a copy of your most recent 

CV and covering letter to Board@biad.ca   

BIAD is committed to diversity and welcomes applications from all individuals. 

 

 


